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- Coaching is not Counseling

Counseling Coaching
{ e deals with personal e addresses workplace
problems performance
® begins with a problem e begin with a goal
® is sought by people e is used by high achievers
having difficulties as much as beginners.

e focus on the past and the e focuses on the future and
origins of problems developing a workable
solution.




* Prinsip dasar pembimbingan (Coaching). Peran Pembimbing (Coach) dalam bimbingan ( Coaching).

* |dentifikasi Kebutuhan Coaching. Metode mengenali masalah dan mengumpulkan data serta
merumuskan kebutuhan

Prinsip Pelaksanaan Coaching. Prinsip pelaksanaan coaching langkah/tahapan coaching, faktor yang
mempengaruhi dan potensi masalah serta etika pelaksanaan caoching

* Model Bimbingan (Coaching)
* Choaching With NLP. Memahami konsep dasar NLP dalam penerapannya pada pembimbingan

COACHING

* Peran Konselor dalam Konseling.

* Indentifikasi Kebutuhan Konseling.WWawancara dalam Konseling Karir Bagi
COUNSELING Individu Sesuai Dengan Tujuan Dan Teknik Konseling

 Etika Konseling. Kode etik dalam pelaksanaan konseling terkait kompetensi
konselor, kerahasiaan, informed consent, serta pengukuran dan evaluasi
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